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The world is 
changing.

EU is ready.
Are you?

Start here.
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Dear students,

On behalf of all management, faculty and staff at EU 
Business School, I am delighted to welcome you to EU 
Talent Day 2021.

New times bring new opportunities! The global health 
crisis has precipitated a period of intense and rapid 
change, and businesses have had to adapt quickly to 
the new reality. Digital transformation has accelerated 
exponentially, and the leaders of tomorrow must 
be agile, entrepreneurial thinkers who can respond 
creatively to a constantly evolving environment. At EU, 
you have learned these key skills, which will ensure you 
excel in the workplace of the future.

Our Talent Day has been designed to provide you with 
the opportunity to interact with successful professionals 
from a range of industries and sectors, discover 
the major trends that are shaping the employment 
landscape, and to make valuable professional 
connections that will lay the foundations for your future 
career success in business.

The program is full of exciting possibilities. You will 
be able to participate in dynamic workshops, hear 
from inspirational guest speakers, learn from mentors 
and receive indispensable insights and advice from 
successful entrepreneurs and executives at leading 
multinational corporations through talks and panel 
discussions.

Your future is filled with potential and I encourage you 
to embrace it!

Dr. Dirk Craen
EU Business School 
President

Welcome to 
EU Talent Day 2021!

Dirk Craen



Contents



23 Information Stands

03 Welcome

09 Agenda

  Panel Discussions 

  Talks 

  Workshops

25 Alumni Network

16 Meet the Companies

06 Useful Tips



6

Useful Tips



7

Make the most of the annual EU Talent Day, before, during and after the event. 

During
• Arrive early.

• Prepare a digital version of your CV to show 
and/or send to contacts you make at the 
event. Bring a folder to collect any papers or 
business cards you receive from companies..

• Don’t ask simple questions. Do your research 
and impress company representatives.

• Link company values and job positions to your 
own skills and experience.

• Make your conversations short and sweet, be 
concise and purposeful.

• Be your business best: Talent Day is a 
professional event.

• Collect business cards and LinkedIn contacts

Before
• Look at the companies attending this event 

and the career options on offer. Do your 
research well.

• Create a short list of those you that most 
interest you.

• Tailor your CV according to the companies 
attending and the job opportunities available 
and bring extra copies.

• Apply for a job with the company before the 
event and take advantage of getting feedback 
about your application in person.

• Prepare an elevator pitch that highlights your 
unique selling points.

• Think about what you want from this 
experience and make the most of it. 
Networking? A job contract?

• Dress smartly in order to make a good 
impression.

After
• Use the business cards you have collected. 

Add your new contacts to LinkedIn (make 
sure your profile looks professional) and 
send them a thank-you message.

• Send your job application to the contacts 
you have made as soon as possible! You 
don’t want to be forgotten.

• In your follow up, reference EU Talent Day 
and the employees you were chatting with. 
Make sure you use names and tell them 
what you found interesting about your chat. 
This will add credibility to your message 
and make it more personal.

• Contact the EU Career Services Department 
for advice about selection processes or 
interviews.
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Agenda
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Barcelona Room:  
Panel Discussions and Talks

10-11 a.m. Panel Discussion
Preparing for Jobs in the Post-COVID-19 
World
Moderator: Victor Carulla,
Managing Partner, Headway; Global 
President, IESF  
Panel: 
• Jean Philippe Nadier, Global HR 

Consultant, Headhunter & Executive 
Career Coach

• Albert Lara, CEO & Founder,  
9 Executive Recruitment

11.30 a.m.- 
12.30 p.m. 

Talk
Becoming a Disruptive Entrepreneur 
Moderator: Emma Giner, 
People & Organization Shaker  
Speakers:
• Frederic Llordachs, Co-Founder & 

Partner, Doctoralia, Docplanner Group  
• Jonathan Soret, Senior Pre-Sales 

Specialist, AP S/4HANA, SAP 

1.30-2.30 
p.m.

Talk
The Transformational Leader 
Moderator: Soly Sakal, CEO, RHOMBUS 
Global Consulting
Speakers:
• Sandra Rams, Co-Founder, The Smart 

Venture Capital, Seven Roots VC  
• Pilar Ramírez 

Founder, Arisses Consulting 

3-4 p.m. Panel Discussion
Design Thinking for Business
Moderator: Jürgen Salenbacher
Panel: 
• Álvaro Doladé, Strategic Designer, 

Creative Director & Lecturer
• Mathew Birch, Team Dynamics 

Facilitator, Coach, Trainer & Lecturer

Geneva Room: 
Workshops

10-11 a.m. Workshop  
Personal Branding and Reputation 
Management: How to Stand Out 
Facilitator: Anna Bertoldini  
Employer Branding, Glovo 

11.30 a.m.- 
12.30 p.m. 

Workshop  
Convincing Recruiters With 
Storytelling 
Facilitator: Erik Eklund, 
Human Connection Specialist 

Montreux Room: 

10 a.m.-
12.30 p.m. 

Meet the Companies

1.30-5.30 
p.m. 

Meet the Companies

Lobby: 

10 a.m.- 
5:30 p.m.  

Reception and Welcome Desk

10 a.m.- 
5:30 p.m.

EU Alumni HUB 

11.30 a.m.- 
2.30 p.m.

Photo Booth
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PANEL DISCUSSION: PREPARING FOR JOBS IN THE 
POST-COVID-19 WORLD 
BARCELONA ROOM | 10-11 a.m.

The employment landscape – how we work and the roles that are available – is changing dramatically 
due to the ongoing global pandemic. Make sure to join highly experienced employment and recruitment 
professionals at sector-leading companies, as they offer their expert insight into how to effectively prepare for 
post-COVID-19 employment in the business world. 

Jean Philippe Nadier 
Global HR Consultant, Headhunter & 
Executive Career Coach  

Jean-Phillippe Nadier is a highly proficient 
HR professional with more than 25 years of 
experience in international headhunting, 
change management, outplacement, as 
well as executive and career coaching. 
He is an expert in career management 
and employment in the renewable energy 
industry. Mr. Nadier is also a lecturer 
specialized in employment for top and 
middle managers and graduates. This year 
has seen the employment expert found a 
digital microlearning program, Impulso, 
which focuses on the job research process for 
young professionals and graduates. 

Albert Lara 
CEO & Founder, 9 Executive Recruitment   

Albert Lara Mata is a highly experienced 
professional in the business working world. 
He has worked in the executive search indus-
try since 2005 and has held the position as 
founder, managing partner and consultant 
at Barcelona-based executive recruitment 
company 9 Executive Recruitment since late 
2013. Albert has worked for many multination-
al companies and technological startups in 
scaling up phases mainly in the automation, 
chemical, green energy and banking indus-
tries. Currently, his role sees him undertake 
the responsibility of helping international 
organizations create subsidiaries in Spain and 
Portugal.

Moderator: Victor Carulla
Managing Partner, Headway;  
Global President, IESF  

Victor Carulla is Founder and Managing Partner of Headway Executive Search 
and Global President of the International Executive Search Federation (IESF), 
which is present in over 21 countries and is ranked in the 40 top headhunting 
organizations worldwide. He began his career as financial controller of an 
insurance company and was responsible for the sales management of a mul-
timedia company. Mr. Carulla has over 20 years of experience and a proven 
track record in the headhunting industry. He achieved a Bachelor of Business 
Administration (BBA) in 1995 in Barcelona and a Master of Business Adminis-
tration (MBA) from EU Business School in 1997 in Montreux (Switzerland). 
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TALK: BECOMING A DISRUPTIVE ENTREPRENEUR
BARCELONA ROOM | 11.30 a.m.-12.30 p.m. 

Jonathan Soret 
Senior Pre-Sales Specialist, 
AP S/4HANA, SAP 

Jonathan is Senior Pre-Sales Specialist at SAP, a 
multinational software corporation that devel-
ops company software. He possesses a strong 
background in network and IT software and 
has accumulated more than 10 years of experi-
ence in a whole host of established companies 
working for the IT and project team. He also 
has a proven track record in the area of digital 
transformation and previously held the position 
as project director at a French startup for three 
years. Before starting at SAP, he gained three 
years of experience as a presales specialist in 
procurement. He also has previous experience 
as a project director and consultant. 

Proficient and daring entrepreneurs will provide a fascinating insight into how to successfully become 
a disruptive, game-changing entrepreneur. They will share some useful tips for future founders in a 
conversation moderated by a people and organization shaker and successful entrepreneur. 

Frederic Llordachs  
Co-Founder & Partner, Doctoralia, 
Docplanner Group 

Frederic Llordachs is Co-Founder, Partner 
and Global Business Development Manager 
at Doctoralia, a successful e-health startup, 
now part of the Docplanner Group, the largest 
global platform for healthcare search and 
accessibility. A highly experienced professional 
who specializes in healthcare management and 
marketing, Mr. Llordachs also has a proven track 
record in healthcare insurance. He has been a 
board member of Societat Catalana de Gestió 
Sanitaria since early 2017. He currently holds 
the position of Ambassador of Barcelona Health 
Club. Frederic specializes in new business 
startup development as well as providing 
innovative internet-based services.

Moderator: Emma Giner 
People & Organization Shaker 

Successful entrepreneur Emma Giner demonstrates expertise in a whole 
host of areas. From retail development director and international human 
resources director to specializing in creating multicultural teams, Emma 
is also an entrepreneur and lecturer. Emma has a proven track record in 
managerial and directorial positions at high-end fashion retailers such 
as Mango, Massimo Dutti, Inditex and Oysho. She launched her own 
entrepreneurial project in 2016 as a people and organization shaker. She 
helps organizations maximize their talent with the primary focus being 
placed on achieving extraordinary results. Mrs. Giner has co-worked with 
the likes of Coca-Cola, L’Oréal and Euroleague Basketball. 



12
©

Ph
o

to
g

ra
p

h
: 

La
u

re
n

t 
B

al
le

st
a/

G
o

m
b

es
sa

 P
ro

je
ct

COLLECTION

Fifty Fathoms

BEIJING · CANNES · DUBAI · GENEVA · HONG KONG · KUALA LUMPUR · LAS VEGAS · LONDON · MACAU · MADRID
MANAMA · MOSCOW · MUNICH · NEW YORK · PARIS · SEOUL · SHANGHAI · SINGAPORE · TAIPEI · TOKYO · ZURICH

RAISE AWARENESS, 
TRANSMIT OUR PASSION,
HELP PROTECT THE OCEAN

www.blancpain-ocean-commitment.com
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WORKSHOP: 
PERSONAL BRANDING 
AND REPUTATION 
MANAGEMENT: 
HOW TO STAND OUT  
GENEVA ROOM | 10-11 a.m.

Ensuring you stand out from the crowd in today’s 
ever-changing business world is no easy feat. 
Here to offer her expert insights will be brand 
strategy and employer branding specialist Anna 
Bertoldini. Find out how to effectively stand 
out from the crowd when it comes to personal 
branding and reputation management. 

Anna Bertoldini  
Employer Branding, Glovo 

Anna Bertoldini is the Global Employer 
Branding Specialist at Glovo, where she is 
responsible for leading the company’s em-
ployer brand strategy. Anna is a globally 
experienced professional specialized in brand 
strategy, employer branding, marketing 
communications, and content management 
and development. Having worked in globally 
established companies such as Disney, Intel 
Corporation, and BlackRock, Mrs. Bertold-
ini has learned what makes a good brand 
story and how to localize it across different 
cultures. She possesses a desire to engage 
and inform people with authentic content. 
She has made it her mission to help global 
companies build their brand and communi-
cate their culture and purpose with effective 
storytelling. 

WORKSHOP:  
CONVINCING 
RECRUITERS WITH 
STORYTELLING 
GENEVA ROOM | 11.30 a.m.-12.30 p.m.

Discover how to incorporate convincing 
storytelling when it comes to landing a job 
in the modern business sphere. Experienced 
international speaker, storyteller and coach, 
Erik Eklund, will provide a unique and dynamic 
workshop regarding how to convince recruiters 
with storytelling. 

Erik Eklund 
Human Connection Specialist 

Erik Eklund is an experienced international 
speaker, storyteller and coach who provides 
coaching to speakers who give inspirational 
TEDx talks. Today, Erik is a human connection 
specialist at Connecting Humans, a concept 
founded by Erik himself in early 2017. The 
main idea behind Connecting Humans is to 
engage people, build inclusive organizations, 
as well as nurture trusting human relation-
ships. Erik delivers coaching and speeches 
that challenge thinking, inspire growth and 
nurture human connection. His brand state-
ment, or in other words, his why and vision 
is “to connect and encourage people to do 
what they believe in so that we all feel seen 
for who we are and live a life we are proud of.”
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TALK: THE TRANSFORMATIONAL LEADER
BARCELONA ROOM | 1.30-2.30 p.m. 

Pilar Ramírez
Founder, Arisses Consulting

Pilar Ramírez Dabán, founder and managing 
director of cultural transformation and 
people management expert company, 
Arisses Consulting, is an industrial engineer 
with a PhD in economics and business 
administration. She has accumulated more 
than 18 years of experience in HR executive 
and senior management positions and over 10 
years in leadership development and cultural 
transformation as consultant and trainer for 
clients such as Volkswagen. She specializes in 
the implementation of HR strategic decisions 
and the creation of team management tools. 
Pilar develops workshops on leadership and 
teamwork capabilities development, with a 
focus on aligning HR functions with business 
strategies. She is an Associate Certified Coach 
(ACC) by the International Coach Federation 
(ICF). 

Facilitated by a business strategy and entrepreneurial expert, this insightful talk will shed light on 
transformational leadership at corporate level. Make sure you witness what is sure to be an unforgettable talk, 
and one that will help you gain important business insights in relation to leadership. 

Sandra Rams 
Co-founder of The Smart Venture Capital, 
Seven Roots VC

Sandra is co-founder of The Smart Venture 
Capital initiative at Seven Roots VC and 
Freelance Strategic Advisor at FoodTech. She 
is an experienced leader of multifunctional 
and international teams and defines herself 
as consumer focused and a problem solver 
who is passionate about integrating a 
strategy that provides value and growth in a 
corporation environment. Sandra possesses a 
proven track record in areas such as branding 
strategy, product design, strategic advising as 
well as franchising and business expansion. 
Sandra is an expert at transforming 
companies with her elaborative and proficient 
skillset. 

Moderator: Soly Sakal
CEO, RHOMBUS Global Consulting 

Soly Sakal is CEO of RHOMBUS Global Consulting, an established 
financial services company that offers services such as global consulting, 
corporate and venture capital as well as real estate and financing. Soly is 
an extremely successful serial-entrepreneur and a finance and a strategic 
business expert. He founded Satellite Newspapers at the age of 26 before 
going on to co-found ICTIVA online gym, which later went on to become 
one of the most successful online platforms in Spain and Latin America. 
In 2018, he founded and created the ICTIVA spin-off, WELLWO, a wellness 
platform for companies and employees.  
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PANEL DISCUSSION: DESIGN THINKING FOR 
BUSINESS 
BARCELONA ROOM | 3-4 p.m. 

Mathew Birch
Team Dynamics Facilitator, Coach, Trainer 
& Lecturer 

Mathew is an expert and master’s degree-
holder in design thinking. With over 20 years 
of experience, Mathew has worked as a senior 
manager and consultant for a wide range 
of international world-class organizations in 
the private, social enterprise and non-profit 
sectors. He has a proven track record using 
design thinking methodologies and tools for 
dynamic workshops to catalyse challenge-
based, human-centered innovation with his 
clients. He supports, coaches and facilitates 
leaders and teams to challenge status 
quo thinking. Mathew founded What if We 
Consulting in 2010. Currently, he undertakes 
the roles of coach, design thinking workshop 
facilitator as well as an online trainer for a 
range of companies. 

In this discussion, design thinking will be at the forefront of proceedings, where three design thinking experts 
will provide first-hand, expert advice regarding how to effectively engage in the design thinking process in a 
corporate organization.

Álvaro Doladé   
Strategic Designer, Creative Director  
& Lecturer

Álvaro Doladé has almost 15 years of 
experience as a strategic designer-focussed 
working professional. He has also worked 
as a digital advertising creative for globally 
established companies such as Nike, 
Santander and Ford. Mr Doladé is currently a 
thesis director and a design-thinking lecturer 
at university level, as well as a strategic 
designer at Flying October, a company that 
creates designs for the growth of various 
business and institutions, which he co-
founded in 2017. Impressively, he has won 
two awards at advertising festivals and was 
also a winner of a Guinness World Record 
at the global football-answer-and-question 
competition, Santander Fútbol Pasión. 

Moderator: Jürgen Salenbacher
Lecturer, Facilitator & Coach 

Jürgen Salenbacher is an experienced business and brand coach, lecturer, 
innovation facilitator and keynote speaker with extensive experience in 
education, design and business. He is a specialist in the areas of design, 
branding, as well as the creative economy, about which he wrote his first 
book “Creative Personal Branding” (2010), which is now in its fifth edition. 
His passion is to bring together his business and design experience with 
his expertise in workshops and coaching to help professionals and teams 
understand their motivation, innovate, enhance individual careers and 
personal development. He designs and facilitates learning experiences for 
personal and organisational growth around the world. 
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Meet the
Companies
MONTREUX ROOM 
 
10 a.m.-12.30 p.m.
1.30 p.m.-5.30 p.m.
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• Founded in 1996 
• Headquarters in Bournemouth, UK
• CEO Tim Smith 

EIMS assists technology vendors grow their sales 
revenues globally by delivering world-class demand 
generation, sales and channel programs. Today, EIMS 
is a recognised market-leader in our chosen field 
with an established international presence and global 
coverage. We offer you the best quality, with minimum 
hassle and maximum convenience at a cost-effective 
price. The cornerstones of our culture are integrity 
and quality, which we have deliberately built into the 
company from the ground up. 
 
Why Join?
We are always on the lookout for ambitious, driven and 
hard-working individuals who want to help our clients 
do business in a faster, better, and cheaper way. 
Whether you are currently looking to enter the sales 
and marketing sector or develop strong transferable 
skills, we could have the perfect opportunity for 
you. By joining our team, you will not only develop 
knowledge and skills that will help you do your job 
in a confident and competent fashion, but you will 
also have the chance to gain constant promotion 
within the business. Over 90 per cent of our current 
management team have been promoted and 
developed from within the company.

  
Opportunities 
We provide exciting opportunities to travel and work 
abroad, with over 30 languages required in our various 
centers of excellence. Thus, we can kick-start your 
career close to home or perhaps be the gateway to 
your potential international career, as we offer you the 
chance to work in our offices in Miami, Bournemouth, 
Barcelona and Auckland in New Zealand. 

How to Apply
Apply now and join our team here: 
https://www.eims.biz/careers/sales-roles/ 
or you can also send your CV directly to 
ichapman@eims.biz 

• Headquarters: Barcelona
• Venture Capital & Private Equity
• Privately held (10 employees) 

Seven Roots is a Venture Capital with its own 
investment and management model based on our 
growth strategic vision and our track record in 
business scalability. Seven Roots VC is a Barcelona-
based established financial services company that 
offers its customers services in the areas of global 
consulting, corporate and venture capital as well as 
real estate and financing whose main aim is to provide 
its clients a global wealth advisory service. The 
company was founded by Soly Sakal in the summer of 
2020
 
Why Join?
We, at Seven Roots VC, invest in small businesses 
and startups who we believe have the potential to 
grow and achieve future success. We are keen-eyed 
business-oriented professionals who offer these new-
to-the-business-world companies trusted assistance 
and financial servicing. If you are a professional, hard-
working, people-oriented individual with a business 
and customer-first mindset, then SEVEN ROOTS VC is 
the ideal working environment for you.  

Opportunities 
If you are interested in forging a career in the financial 
services industry, we have exciting opportunities 
for you in the areas of venture capital and financing. 
Open the door to a successful and prosperous career 
at Seven Roots VC by kick-starting your career in 
financial services today! 

How to Apply
Contact Danna Isabel Perez at  
admin@rhombusgc.com
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• Opened in 1994
• Managed by Ritz-Carlton
• Part of Marriott International 

This award-winning hotel, located in one of 
Europe’s most dynamic cities, lies within easy 
reach of the city centre. Combining a distinctive 
style with unparallel personal service, Hotel Arts 
Barcelona welcomes guests with warm hospitality 
and supreme elegance. At Hotel Arts Barcelona 
we are looking for the best talent in hospitality to 
create unique experiences and memories for our 
guests. 

Why Join?
“I have the opportunity to continuously learn and 
grow” is one of the 12 Service Values of Ritz-
Carlton. This means that as part of the Hotel Arts 
family, you are given the chance to grow on both a 
professional and personal level. The trainee/student 
receives training and support at each stage of the 
administrative internship to help them develop in 
the position. 

Opportunities  
The most common opportunity that is usually 
available at Hotel Arts is a minimum six-month 
internship (or three months for the food & beverage 
and rooms divisions). Some positions require 
an intermediate level of Spanish. Please contact 
us directly to learn more. These are the usual 
opportunities we offer:
• Sales and Marketing
• Conference and Catering/Events
• Human Resources
• Finance, Purchasing and IT
• Kitchen Administrative
• Engineering Administrative
• Food & Beverage
• Rooms Division
• SPA

How to Apply 
If you want to join something from the ground up, 
check out our open opportunities at 
www.ritzcarlton.com/careers 
or send your CV to sara.riera@ritzcarlton.com

• Founded in 2005 
• Headquarters in Barcelona 
• CEO Oscar Pierre
• More than 1,600 employees globally   

Glovo is a Barcelona-based startup and the fastest-
growing delivery player in Europe. With food at the 
core of the business, Glovo delivers any product 
within your city at any time of day. We currently 
deliver over 40M+ annual orders and operate in 248 
cities in 22 countries. Our vision is not only to make 
everything available immediately in your city, but 
also to offer our employees the job of a lifetime. 

Why Join?
You will work in an international, dynamic and 
passionate environment with a great company 
culture, and grow from the bottom up within the 
team. There is plenty of opportunity to shine and 
get promoted. You will try new things, take smart 
risks and lead the way. 

Opportunities 
Internships are paid. Employees receive a competitive 
compensation package (including salary, bonus and 
phantom shares). 6-month internships and full-time 
positions in:

• Corporate development
• Data
• Finance
• Marketing & growth
• Operations
• Tech: Engineering & Product
• Strategy  

If you love working in a fast-paced startup 
environment, speak excellent English and are 
passionate about your area of expertise, we are 
looking for you! 

How to Apply
Let the adventure begin! Apply through our career 
page: glovoapp.com/en/Jobs
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PepsiCo is a global food and beverage leader with a 
product portfolio including 22 brands that generate 
more than $1 billion each in annual retail sales. The 
company’s collaborative culture and worldwide 
presence generate a stream of new opportunities 
to define the future. PepsiCo products are, today, 
enjoyed by consumers in over 200 countries 
across the globe. The company’s main mission is to 
embed purpose into all aspects of the business and 
gain sustainability in the marketplace. 

PepsiCo Dare to Do More Challenge 2021
PepsiCo is currently on the lookout for graduates 
who could help shape the future of our global 
business and our iconic brands. 

Why Take Part
All finalists will get an interview for a place on 
our sought-after graduate recruitment program. 
This year we are offering graduate positions all 
over Europe for Digital/eCommerce, Insights, 
Supply Chain, Global Procurement, Finance, Sales, 
Business Operations, Revenue Management, Data 
and Analytics, Marketing and HR.

You’ll also get to meet our senior directors, team 
managers and business partners – a networking 
opportunity that you won’t find anywhere else.

Opportunities
This challenge is ideal for you if: 
• You are a final year student, recent graduate or 

young professional with zero to three years of 
work experience

• You have full-time availability to join our graduate 
program in September 2021 or September 2022 
(UK-based positions only) 

• You have the eligibility to work in the country that 
you are applying for

• You are a fluent English-speaker 
 

How to Apply
For more information, visit 
https://daretodomoreeurope.pepsico.com/en/
challenges/dtdm-2021

• Founded In 2003
• CEO Soly Sakal
• Headquarters: Barcelona 

RHOMBUS Global Consulting is a Barcelona-based 
established financial services company that 
offers its customers services in the areas of global 
consulting, corporate and venture capital as well 
as real estate and financing whose main aim is to 
provide its clients a global wealth advisory service. 
The company was founded 17 years ago by profes-
sionals with a proven track record in the corporate 
and private banking sectors. The four pillars of the 
RHOMBUS philosophy are independence, personal-
ized treatment, security and transparency. 

Why join?
RHOMBUS Global Consulting offers its clients a 
unique financial service. We stand out from the 
crowd in what we do. We care about our customers 
and ensure that they are in good, safe hands at all 
times. If you are a professional, hard-working, peo-
ple-oriented individual with a business and custom-
er-first mindset, RHOMBUS Global Consulting is the 
ideal working environment for you. 

Opportunities 
If you are interested in forging a career in the fi-
nancial services industry, we have exciting oppor-
tunities for you in the areas of global consulting, 
corporate and venture capital as well as real estate 
and financing. Open the door to a successful and 
prosperous career at RHOMBUS Global Consulting 
by kick-starting your career in financial services 
today!

How to apply
Apply for open job vacancies and potential working 
opportunities here: 
http://www.rhombusgc.com/en/contact/
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• Founded in  1972
• 96,000 employees
• Operates across 140 countries worldwide 

At SAP, anything is possible. Our cloud ERP solu-
tions, powered by technologies like the SAP 
Internet of Things, Big Data and more, make a real 
impact on the world. SAP helps companies revolu-
tionize everything from cancer treatments to flood 
prevention. We invest in research that can save 
lives, and we are passionate about sustainability 
and social responsibility.  
 
Why Join?
SAP Digital Hub in Barcelona is an energetic, 
vibrant and dynamic office with a unique interna-
tional and diverse work force. The market units we 
have represented in our Barcelona office are (in 
alphabetic order) Africa, Benelux, France, Italy, the 
Netherlands, Portugal, Spain, the Scandinavian 
countries and Turkey which makes it a very lively 
and multicultural place to work. SAP will provide 
you with a world-class training experience and the 
skills and confidence to either begin or progress a 
successful career.  

Opportunities 
• Clear and structured career path into 

management capacity in Barcelona, roles in SAP 
globally or return to market unit.

• World-class training and development in the 
areas of professional growth and product 
knowledge. 

• Constant learning and knowledge sharing with 
some of the best complex selling professionals in 
the industry. 

How to Apply
To be considered and apply for one of our posi-
tions, you will need to fulfill the language require-
ments meaning you must be fluent in one of the 
market units represented at our offices. To get in 
contact, visit SAP’s official website and fill out its 
Contact Us form here: 
https://www.sap.com/registration/contact.html?pa-
geTitle=Careers+Home&countryOfOrigin=en_us&re-
fererPagePath=https%3A%2F%2Fwww.sap.com%-
2Fabout%2Fcareers.html&topicarea=Careers

• Founded in 1992
• Headquarters in London
• Highest sales densities worldwide
• 11 international shopping tourism destinations 

Value Retail is the only business to specialise 
exclusively in the development and operation 
of luxury outlet shopping villages. Value Retail 
provides its guests with an outlet shopping 
experience unrivalled anywhere else in the world. 
The villages are must-visit international shopping 
destinations for European and global visitors. 
Today, Value Retail focuses its services on the 
world’s leading brands through a unique retail 
proposition in key tourism markets. Value Retail’s 
unique business model facilitates decentralised, 
active management and is built around supporting 
and working with the brands as today’s marketplace 
becomes increasingly complex.

Why Join?
We create experiences that delight almost 
50 million guests every year. It is a story of 
entrepreneurial spirit. It is a story of a family. Ours 
is made up of more than 1,200 colleagues, more 
than 45 nationalities with diverse backgrounds, 
experiences and leadership styles. Every colleague 
is an entrepreneur at heart and together we 
continuously reinvent and innovate. 

Opportunities  
Working for Value Retail means being part of an 
international community that will support your 
progression in the direction you want to take it. 
Whether you’re just getting started or you’re an 
experienced professional, discover more about 
what it’s like to be part of the Value Retail family by 
checking out our Careers section on our official 
website: 
https://www.thebicestervillageshoppingcollection.
com/en/value-retail/careers/

How to Apply 
Please use the search engine to search and apply 
for our current vacancies here: 
https://career5.successfactors.eu/
career?company=S001955610P
We look forward to hearing from you. 
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Peter Brabeck Letmathe is chairman emeritus 
and former chairman and CEO of Nestlé, the 
world’s largest food and beverage company. 
He is also former chairman of Formula One. 

During this insightful session, he will discuss his 
spectacular rise from ice-cream salesman to CEO 
of a global giant in an insightful interview with 
Peter Vanham, author of “Before I was CEO.”

Join us for this unmissable conference for 
insights into visionary leadership and what it 
takes to get to the top. 

www.euruni.edu

Rising to the 
Heights of 
Leadership 

By Peter Vanham, 
Author, “Before I Was CEO”

Peter Brabeck-
Letmathe

Learning From Leaders 
An Exclusive Conference With

Thursday, May 20, 2021 
Start time: 2 p.m. CEST  

Open to all EU students on all campuses,  
EU alumni and selected guests 

Register at 
https://info.euruni.edu/peter-brabeck/

#PeterBrabeck

Virtual Conference

Chairman Emeritus 
and Former Chair-
man & CEO, Nestlé 

Announcement
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Information 
Stand

LOBBY 
 
EU Alumni Hub
10 a.m.-5.30 p.m.

EU Alumni Hub

The EU Alumni network provides students with 
an invaluable network of like-minded, career-
oriented business people. When you join, you 
will immediately gain a network of over 27,000 
alumni across the globe, who hold top positions 
in multinational corporations, growing SMEs 
and innovative startups. Stop by the alumni 
hub stand and speak to our advisors to learn 
about the benefits and find out how you can get 
involved.

Join us by signing up at:
eualumnihub.com 
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You can find the photo booth next to the Alumni 
Network stand between 11.30 a.m.- 2.30 p.m. 

Get your professional photo taken at Talent Day 
by joining the Alumni Hub.

www.eualumnihub.com

First 
impressions 
count! 
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Welcome to the

Alumni Network
The EU experience doesn’t end at graduation; you 
are now part of our global community of 27,000 
professionals. 

The EU Alumni Network gives you access to an invaluable body of professional contacts to help you transition 
from graduate to business leader. To connect to this community, join the Alumni Hub.

The hub provides you with unique networking opportunities to boost your career. Stay in touch with fellow 
students, connect with alumni and take advantage of the free tools that are offered, including the community 
directory, mentoring program, job board and exclusive events.

Mentoring
Become a mentee to gain valuable insights 
and inspiration from successful graduates. 
The mentorship program offers a fantastic 
opportunity to gain direct contact with some 
of the biggest international companies, 
including Google, Facebook, Microsoft, 
Sony, Nike and Deloitte, where EU alumni are 
employed. 

Job Offers
Find your first job! Global business 
opportunities are frequently shared by our 
alumni and company partners on the Hub to 
offer you a great start to your career.

Career Inspiration
Learn from our alumni success stories and 
get inspired for your own career. In the 
Alumni Hub you can find valuable insights 
into different roles, industries and business 
trends to help you stay ahead of the curve. 

Alumni Meetups and Events
After graduation you will receive exclusive 
invitations to events including global 
reunions and regional gatherings in countries 
around the world. Wherever you are, you will 
be able to stay connected with your alumni 
community, grow your professional network, 
and share your success story to inspire 
others. 

Join today at eualumnihub.com or, for further 
information, get in touch at alumni@euruni.edu
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Join us!

#StartHere
#ExperienceEU

Share your experiences 

with the official EU hashtags:

Be an ambassador, share your success story and 
keep in touch with everything happening at EU.

Facebook
euruni.edu/facebook

Youtube
euruni.edu/youtube

Twitter
euruni.edu/twitter

LinkedIn
euruni.edu/linkedin

Instagram
euruni.edu/instagram

EU Blog
euruni.edu/blog

EU TV
euruni.tv

Newsletter
euruni.edu/newsletter

EU Media

EU Social
Media
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Notes
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Barcelona
Diagonal Campus:
Diagonal 648 bis
08017 Barcelona
Spain 

Ganduxer Campus:
Ganduxer 70
08021 Barcelona
Spain

T +34 93 201 81 71
F +34 93 201 79 35
info.bcn@euruni.edu

Munich
Theresienhöhe 28
80339 Munich
Germany
T +49 89 5502 9595
F +49 89 5502 9504
info.muc@eumunich.com

Geneva
Rue Kléberg 6
1201 Geneva
Switzerland
T +41 22 779 26 71
F +41 22 779 26 73
info.gva@euruni.edu

Montreux
Villa Ormond
Rue du Lac 18
1815 Clarens-Montreux
Switzerland
T +41 21 964 84 64
F +41 21 964 84 68
info.mtx@euruni.edu 

Online
T +34 93 201 81 24
onlinecampus@euruni.edu

www.euruni.edu

@EU_Business_School

EUBusinessSchool

@EU_group

EU Business School

euruni.edu/blog

euruni.edu/youtube

DEGREE-AWARDING PARTNERSFIND US ONSCAN FOR MORE INFORMATION


